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Conoitic,ns:- 

The date of effect of pay revision will be 01.07.2014. Monetary benefit of pay 

from the date of order sanctioning pay revision to the employees of KSHB i.e. the pay re\,ision 

revision  
benefits from 01.07.2014 till the date of order sanctioning pay 

	to KSHB 	he r 7 7,-2: 

2. 
Rate of DA admissible will be as per Government Orders issued from time to tnle. 

3. 
HRA and CCA will be in tune with G.O (P) Na7/2016/Fin dated 20.01.201

6. 

4. 
Stepping up of the scales of pay of any 

circumstances. 
nd higher grade may be sanctioneo as per the rules stipulated in the Annexure 111 of 

5. Time boy 

 

the G.O (P) No.7/2016/Fin dated 20.01.2016. 

6. 
All the rules relating to fixation of pay as per Annexure II of G.O (P) No.7/2016iFin dated 

20.01.2016 should be strictly followed except service weightage. For set vAce weightarr, 

regular service in KSHB only will be reckoned. 

1. 

nateaory will not be allowed under any 

4 
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Fixation of pay in respect of Part Time Contingent employees vill be done in accordance with 

Annexure VI in G.O (P) No.7/2016/Fin dated 20.01.2016. 

8. In case of any doubt regarding pay scales, fixation etc prior concurrence of Finance 

Department in Government should be obtained before arriving at a decision. 

9. Extra benefits, if any, being given to employees of the Board, other than "TA, Spectacle 

Allowance, Footwear Allowance, Paternity Leave, Medical Leaves as sanctioned to 

Government Employees for Radiation, Chemotherapy & Kidney Transplantation, Educational 

Allowances to the parents having differently abled children etc, which are not allowable to 

state' Government employees shall be stopped while implementing this order. 

10. Special allowance admissible to physically challenged employees will be as per G.O (P) 

No.154/2017/Fin dated 03.12.2017. 

11. Under no circumstances the plan grants provided by Government should be diverted to the 

administrative expenses: of the employees of KSHB. The detailed item wise expenditure of 

plan grant should be explicitly specified in annual accounts. 

.12. Newly proposed ratio promotions/Higher grade promotions need not be, considered for the 

time being. 

13. Upgradation/creation/re-designation of. posts (whether full time, part time, temporary and 

contract or daily wages) will not be allowed without prior Government sanction. 

14. No person shall be appointed' (whether full time, part time, temporary and contract or daily 

wages) without a post created validly through a Government order. 

15. The additional expenditure on account of revision of pay and allowances should be met from 

the own fund of KSHB. Government will not provide any financial assistance in this regard. 

1 6.If KSHB has paid any interim relief in respect of 101h pay revision to its employees, that must 

be adjusted while implementing the 10'h pay revision. 

17. The Secretary, KSHB will be held responsible for violations in the implementation of pay 

revision. 
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18. Further pay revision will be granted subject to the guidelines of Planning and Econc----7 tix`f?jn-.: 

Department. 

19 The Secretary, KSHB should take necessary steps to abolish the posts which are lying vacant 

for more than one year. 
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