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File No.HSG-A1/27/201 -HSG

“TAssistant Executive 33 21240- 37040, 40500- 85000
Engineer (Civil) “
| Assistant Executive 1 21240- 37040 40500- 85000 \
Engineer (Electrical) \
[Energy Auditor \
“|Assistant 28 19240- 34500 36600- 79200 |
} ‘Engineer (Civil)
l‘\"ﬁ" l\Assxstant Engineer 2 19240- 34500 36600- 7‘920’6”!i
! |(Electrical)
|iT" \Arcmect Head T2 19240- 34500 1 36600- '%'/éé’é’ﬁ'i:
18 | ;
\ !'\Draftsman ‘ \;
1\19 |First Grade 00 | 13900- 24040 26500- 56700'"\
x Draftsman (Civil) ‘
%20 i\Aréﬁi‘tecturai 3 3900- 24040 126500 567LO
\ ]Draftsman Gr | s
-\rzw First Grade R 13900- 24040 26500~ 56700 |
i Draftsman (Electrical) l
'\_22 \Blue Printer 1 8730- 13540 | 8960- 14260 T7000- 37500 !:
155 [ Jurior Superintendent 40 15180- 29180 30700- 65400 |
\"21? Far Copy 3 5780. 29180 | 18740- 33680 30700- 65400'5;
Superintendent l
125 Legal Assistant Gr | D 16180- 29180 30700- 65400\
26 |Assistant Gr | 20 | 13 73210 22360 | 13900- 24040 25000 54000 *l
57 |Assistant Gr 20 | 35 11620- 20240 22200- 480(‘3Tf1
58 |Confidential ~ Assistant 1 19240- 34500 36600- 79200 ]
(Selection Grade) |
59 |Selection Grade 2 14620- 25280 | 16980- 31360 57800- 59400 i
_ Typist |
30 1Senior Grade Typist ) 73500, 24040 | 16180- 55380 126500- 56700 1
31 ‘!%Typist Grl L 1 TE50. 20240 | 13900- 24040 55500, 48000

. o
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File No.HSG-A1/27/2015-HSG

Fixation of pay in respect of Part Time Contingent employees il be dzme in accordance with
Annexure VI in GO (P) No.7/20%6/Fin dated 20.012016. |

In case of any doubt regarding pay scales, fixation etc prior concurrence of Finance
Department in Government should be obtained before arriving at a decision.

Extra benefits, if any, being given ta employees of the Board, other than “TA, Spectacle
Alowance, Footwear Allowance, Paternity Leave, Medical Leaves as sanctioned to
Government Employees for Radiation, Chemotherapy & Kidney Transplantation, Educational
Allowances to the parents having differently abled chidren etc, which are not allowable to
state' Government employees shall be stopped whie implementing this order.

Special allowance admissible to physically challenged employees wil be as per G.O (P)
No.154/2017/Fin dated 03.12.2017.

Under no circumstances the plan grants provided by Government should be diverted to the
administrative expenses- of the employees of KSHB. The detailed item wise expenditure of
plan grant should be explicitly specified in annual accounts.

Newly proposed ratio promotions/Higher grade promotions need not be considered for the

time being.

Upgradation/creation/re-designation of. posts (whether full time, part time, temporary and

contract or daily wages) will not be allowed without prior Government sanction.

No person shall be appointed: (whether full time, part time, temporary and contract or daily
wages) without a post created validly through a Government order.

The additional expenditure on account of revision of pay and allowances should be met from

the own fund of KSHB. Government will not provide any financial assistance in this regard.

It KSHB has paid any interim relief in respect of 10® pay revision to its employees, that must
y

be adjusted while implementing the 10" pay revision.

The Secretary, KSHB wil be held responsible for violations in the implementation of pay

revision.
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